






o Follow up is important to the accused and the victim. A planned method to

provide after-care and follow up will be implemented by the Dean of Students,

School Counselor, or School Social Worker. All previously stated prohibition on

retaliation will be reiterated.

Consequences and Appropriate Remedial Actions 

Bullying, harassment or intimidation will not be tolerated. Remedial actions/disciplinary 

actions will be taken after each incident of bullying and upon a finding of guilt. 

Disciplinary action may include but is not limited to the following: 

• Loss of privileges

• Reassignment of seats in the classroom, cafeteria or school bus
• Reassignment of classes

• Parent Conferences

• In-school suspension
• Out-of-school suspension Detention

• Termination of placemenUExpulsion (through appropriate due process hearing)

• If necessary, counseling and other interventions will also be provided to address

the social emotional, behavioral, and academic needs of students who are

victims of bullying and students who commit an offense of bullying. (Reviewing

and emphasizing school behaviors, expectations, and rules; conflict resolution

and problem-solving conferences with the aggressor, etc.)

Staff Education and Responsibilities 

Each year, DuBois Integrity Academy will provide written notice to all school staff of the 

bullying prevention and intervention policy. Staff will be trained annually on the plan, policy, and 

curriculum chosen by the school. The training will cover ways to prevent and intervene in 

bullying, information about the complex nature of bullying, research on bullying and children 

who may be more vulnerable to bullying by others, and information on cyberbullying and 

Internet safety. Staff at DuBois Integrity Academy will do the following things to prevent bullying 

and help students to feel safe at school: 
• Closely supervise students in all areas of the school

• Watch for signs of bullying and stop it when it occurs

• Teach lessons that support social and emotional skills

• Teach students about bullying

• Respond quickly and sensitively to all reports of bullying
• Take families' concerns about bullying seriously

• Utilize consequences for bullying based on the school bullying policy



Information Regarding Discrimination and/or Harassment 

Any student (or parent/guardian or friend of a student) who has been the victim of 
discrimination and/or harassment by any person, including a fellow student, teacher, 
administrator or other school system employee, is urged to make an oral report of the act to any 
teacher, counselor or administrator at his/her school. The school takes such conduct very 
seriously. 

All students and their parents/guardians are urged to carefully review Rules (Equal Educational 
Opportunities) and (Harassment Reporting and Investigation). 

The school does not tolerate discrimination and/or harassment based upon race, creed, color, 
national origin, religion, sex, age, or disability. Students or employees found to have engaged in 
such acts will be promptly and appropriately disciplined in such a way as to eliminate and deter 
future conduct related to discrimination and/or harassment. The school encourages 
collaboration with students and parents to prevent discrimination and/or harassment on the 
basis of race, creed, color, national origin, religion, sex, age or disability. 

Any person who knowingly makes as false charge of discrimination and/or harassment may be 
subject to disciplinary action, as well as criminal or civil penalties.




